Shaping Change:
Women and Girls
Leading Active Lives

Across Liverpool City Region
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LCR: Where No-One Is Left Behind

“We know that women and girls face deep-rooted
inequalities right across the world. Sadly, those same
barriers exist here in the Liverpool City Region when it
comes to access and inclusion in movement, physical
activity, and sport.

“That’s why we’re committed to making this place one
where equality for women and girls is a reality. Everyone
who lives, works, and plays here shares that responsibility
and must play their part in making sure this ambition
becomes real.

“We believe that the only way to tackle these inequalities is
we have to change the way things are currently done.

“To help do that, we’re aligning with the International
Working Group (IWG) on Women and Sport, and in addition
will also sign the Brighton Plus Helsinki Declaration, making a
clear and public promise to be a gender-equal place to live,
work, and play.

“To help do that, we’re aligning with the International
Working Group (IWG) on Women and Sport, and in addition
will also sign the Brighton Plus Helsinki Declaration, making a
clear and public promise to be a gender-equal place to live,
work, and play.

“I'm proud that Merseyside Sports Partnership (MSP) will be
leading this work on our behalf. The Liverpool City Region
has and always will be a trailblazer.

“Together with our friends in Greater Manchester, we will
become the first place-based signatory of the IWG
declaration in the world.”
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Steve Rotheram (LCR Mayor)



Why Women
and Girls?

Sport England’s ‘Active Lives’ data shows that
women and girls in the Liverpool City Region
continue to face consistently higher levels of
inactivity than men:

« Only 56% of women are active for the
recommended 150 minutes per week

 The inequality gap is widening, with
women’s activity rates taking longer to
recover post-pandemic than men’s.

«  Women with a disability, from outside of
the workforce or from least affluent
households are less active.
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Introducing MSP

Merseyside Sports Partnership is an Active Partnership
and system partner of Sport England, making them well-
positioned to lead on improving access and inclusion to
movement, physical activity and sport for all women and
girls across LCR.

MSP will create the conditions for this movement to
establish itself and grow, with the ambition of achieving
gender equality.

To achieve this, it needs everyone - partners,
organisations, groups, communities and its people - to
be a part of it.

MSP, and partners, will convene a network dedicated to
advancing equity and equality in sport and physical
activity, for women and girls in Liverpool City Region.

MSP has been working with our colleagues in Greater
Manchester to provide a peer action to a twin city
region approach to this declaration and commitment to
gender equity.

-

MSP

UNLOCKING THE POWER
OF SPORT & PHYSICAL ACTIVITY



“This isn’t a network for women and girls...

This is a network for everyone who believes in the vision.”

Justine Blomeley — CEO, MSP

S—— 2 LIVERPOOL
cIrYRegion  ETROMAYOR

OOOOOOOOOOOOOOOOO



LCR’s Recommended Approach

LCR will take a whole-system approach to tackling gender inequality in movement,
physical activity and sport across the region.

This will be achieved through an unrelenting focus on tackling inequities and
inequalities that women and girls face, including:

« Creating the conditions for collective and shared purpose.

* Designing movement, sport and physical activity back into the lives of women
and girls.

« Removing barriers and connecting across all the layers show in the diagram
(next page).



Influences impacting women and girls

Culture norms & Ideologies - Language, metaphors, stories,
imagery, assumplions, mindsets, media, belief and world view.

Conditions - Socio-political, economic, environmental.

Policy - The Equality Act 2010, pay, accessibility,
inclusion, violence against women and girls,
menopause, paid leave.

Physical Environment - Green & blue spaces, safer
streets, transport, ownership, gym/leisure.

Organisation & Institutions - Education, governing
bodies, healthcare, authority, clubs, police,
businesses.

Social Environmental - Social networks, groups,
girls on the go, Campaigns e.g. #5helnspires,
#ThisGirlCan.

Individual - Capabilities, opportunities, motivations,
knowledge, needs, behaviour, physical & mental health
wellbeing, Active Bystander.
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LCR’s Recommended
Approach

Recent research from the National Evaluation and System conditions for ( \
Learning Partnership into what works in tackling change — N

inequalities in physical activity identified nine
conditions that may be necessary in place-based
approaches, such as the one being undertaken
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Introducing \X/ e

The International Working Group (IWG) on
Women and Sport is the world’s largest network

dedicated to advancing gender equality in sport and

physical activity.

With a clear vision of sport and physical activity
contributing to a world where all women and girls
thrive, IWG focuses on creating connected and
inclusive digital communities; providing free-to-
access, world-leading knowledge, research and
insights; and advocating to influence policy and
strategy, using their internationally recognised
Brighton plus Helsinki Declaration as a tool.

IWG’s Brighton Plus Helsinki Declaration:

This is an internationally recognised treaty which
supports the ongoing development of a more fair

and equitable system of sport and physical activity.

By signing the Declaration, an organisation is
signifying its commitment to achieving full inclusion
of women and girls. The Declaration has over 600
signatories from across the world, including
International Federations, National Governing Bodies,
and organisations dedicated to sport and physical
activity globally, nationally and regionally.

IWG Global Summit, 9-11 July 2026, Birmingham:

The foremost gathering of thought leaders in the
sport industry, the IWG Global Summit will provide
a platform for sharing best practices and the latest
insights affecting women and sport.

Bringing together over 1,200 senior decision and

policy makers, the Summit presents an unparalleled
opportunity to be a part of the solution in creating a
sports system where all women and girls can thrive.

www.iwgglobalsummit.org



http://www.iwgglobalsummit.org/

A Twin City Region Approach

As sister-city-regions, Liverpool and Greater
Manchester have a history of radical and visionary
direction on gender equity and of collaborative
leadership, on the issues that matter.

Adopting a twin city region approach to tackle
gender equity in movement, physical activity and
sport presents an opportunity to share learnings and
ideas amongst the two city regions to ultimately help
accelerate the speed of change, all the while
demonstrating trailblazing leadership and inspiring
collective action amongst other Mayoral Combined
authorities.

Throughout 2025-26, the two regions will run
collective engagement sessions alongside our
respective Active Partnerships (MSP and GM
Moving), develop a shared action plan for tackling
the gender inequalities and join together to sign the
Brighton plus Helsinki Declaration in Autumn on
behalf of system partners.

This will lead to both Mayors having the opportunity
to present at the IWG Global Summit, cementing the
Liverpool and Greater Manchester regions as leaders
in place-based gender equality within the sports
sector.




MSP’s Commitment & How To Get Involved

MSP is proud to be partnering with LCR and the
Combined Authority to lead this important piece
of work.

As part of their commitment to improving
opportunities for women and girls to be more active
across the region of Liverpool, MSP is currently
developing its own action plan, which will be
launched in Autumn to coincide with LCR and
Greater Manchester Combined Authority’s signing
of the Brighton plus Helsinki Declaration on behalf
of our collective partners.

Partners and organisations from across the city
region are invited to join this shared purpose in
creating more opportunities for women and girls
to be more active across Liverpool City Region.

If your work aligns with what we are trying to
achieve, please get in touch. We are keen to share
examples of best practice as widely as possible
through our networks to amplify and add value to
this collective movement in order to help accelerate
the speed of change.

Visit the IWG Insight Hub or email Merseyside
Sports Partnership for more information.



https://www.iwginsighthub.org/
mailto:admin@merseysidesport.com
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